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GENERAL BID OVERVIEW

• Program Name: Marine Corps Tactics 
and Operations Group (MCTOG) 
Operations and Tactics Training Group 
(OTTG)

• Customer: Training and Education 
Command (TECOM)

• Customer’s Customers: 
MARCORSYSCOM

• Period of Performance: 1-year base 
year including a 30-day mobilization 
period, and 4 option years

• Contract Type: FFP/Cost plus G&A
• Place of Performance: 

• ATG, 29 Palms, CA
• ATC II MEF, Camp LeJeune, 

NC
• ATC I MEF, Camp Pendleton, 

CA
• Others



MISSION & BACKGROUND

• Mission: MCTOG’s mission is to provide advanced individual training and collective 
staff training for the Ground Combat Element (GCE), manage GCE doctrine and 
training standard development and refinement, and examine emerging concepts 
and technology to enhance GCE operational readiness and interoperability in 
support of the Marine Air Ground Task Force (MAGTF).

• Background: The OTTP is specifically designed to support the GCE Commander in 
the achievement of T1 readiness. This will be accomplished by developing and 
maintaining programs within MCTOG that are representative, relevant and dynamic 
in order to meet emerging threats and operational requirements.

• The OTTP is comprised of four core pillars:

1. Formal Training Program

2. Battle Staff Training Program

3. Doctrine & Training Support

4. Concept Development and Innovation
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OTTP KEY SUPPORT TASKS

• Provide standardized advanced individual training and certification to 
GCE Operations Officers, Operations Chiefs and Intelligence Officers 
and Intelligence Chiefs (TMIC) three times per year by executing the 
eight week Tactical MAGTF Integration Course (TMIC).

• Provide advanced collective training for company through regiment 
through the BSTP for 4 GCE Regiments and 10 GCE Battalions.

• Serve as proponent for all GCE doctrine and ensure its synchronization 
with Training and Readiness manuals.

• Provide GCE SME expertise for concept development, innovation and 
rapid introduction to the GCE.
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PERFORMANCE LOCATIONS

• MCTOG facility at Twentynine Palms, CA

• Various USMC and DoD installations, including Quantico, VA; Newport 
News, VA; Camp Lejeune, NC (CLNC); Camp Pendleton, CA (CPCA); 
Reston, VA;; Marine Corps Base Hawaii (MCBH); and Okinawa, Japan

• Various contractor, subcontractor, and Government facilities (mainly in 
the continental United States) 
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PERFORMANCE REQUIREMENTS

• Threat Emulation (TE) and Exercise Design (ED) Support

• Network Engagement (NE) Support

• GCE Doctrine Development / Training and Readiness / Training 

• C4 Support

• Security (TS/SCI) and Safety

• Mobilization and Transition
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3.1 Mobilization 

3.2 Transition 

3.3 Travel 

3.4.1 Systems

3.4.  C2/TE/TATT 

3.4.2 Networks

3.4.3 Command 
and Control (C2) 
Support Tasks

IT positions 

C2 Positions 

Simulation 
Positions 

Support the installation, operation and maintenance of simulation 
models, C4I and information systems, training applications, and 
training devices 

Support the installation, operation, and maintenance of all designated voice, 
video, and data applications. 

Install, operate, and maintain Marine Corps, Joint and Coalition C2 systems 
and supporting applications of record, which require contractor. 

Maintain C2 gateways, scenario generators, after action review systems, and 
viewers that support the systems

Develop and provide technical expertise on network operating systems and 
their supporting applications

• Functional support 
• Technical support 
• Event support 
• Technical document 

support 
• Instructor, simulation 

controller and system 
operator training 

Direct support of MCTOG staff and student IT 
requirements. 

Direct support of MCTOG staff and student IT 
requirements. 

Direct Support of the MCTOG's Exercise 
Development requirements

3.4.4 Threat 
Emulation (TE) 
Support Tasks 

Support to 
MCTOG 
Exercises 

Support to 
Case Study 
Development 

3.4.5 TECOM 
Attack the 
Network Training 
Team (TATT) 
Support Tasks 

3.4.6 Personnel 

Direct Support of the MCTOG's Exercise Development 
requirements

Develop necessary documentation to support each 
exercise, develop and produce enemy focused scenario 
events including content, develop population and 
governance events, with atmospherics, participate in 
exercise development conferences, provide input into 
simulations, and will establish an OPFOR response cell 
(Red Cell) during exercise events.

Direct support of MCTOG’s case study development 

Provide and support individual and collective training to 
Marines and Marine Staffs on AtN theory
• Support and incorporate exercise design and 

development efforts into existing exercise venues
• Develop institutional capability to conduct AtN T&E 

support in the future
• Assist in development of documents to support 

institutionalization.
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KEY PERSONNEL REQUIREMENTS

Site Lead
The Site Lead shall possess the education, experience, and security clearance described below:

EDUCATION
• Possesses a Bachelor’s Degree (B.A. or B.S.) from an accredited program.

EXPERIENCE
• Possesses a minimum of three years of experience in military training and education.
• Possesses a minimum of eight years of operational experience in maneuver, aviation, fires, logistics, 

or intelligence operations.
• Possesses a minimum eight years of demonstrated experience with military doctrine, tactics, and 

command relationships.  Direct participation in real world operations is desired.
• Possesses a minimum of two years of demonstrated managerial skill and experience necessary to 

manage a remote site.
• Possesses excellent written and oral communications skills.

SECURITY CLEARANCE
• Possesses an Active SECRET security clearance.



KEY PERSONNEL REQUIREMENTS

Program Manager (PM) and Deputy Program Manager (DPM)

The PM and DPM shall possess the education, experience, and security clearance described below:

EDUCATION

• Possesses a Bachelor’s Degree (B.A. or B.S.) with major in operations research, computer science, engineering, 
management.

EXPERIENCE

• Possesses a minimum of 10 years operational involvement in deployment and employment of ground combat, aviation, 
Possesses a minimum of 10 years demonstrated knowledge of military doctrine, tactics, and military command 
relationships at the operational command level as measured by actual operational force employment experience.  

• Possesses experience with direct involvement in real world operations (desirable).

• Possesses a minimum of four years of experience in DoD modeling and simulation and supporting technologies. 

• Possesses a minimum of three years of PM experience.  

• Demonstrates experience in contractual pricing and accounting.

SECURITY CLEARANCE

• Possesses an Active SECRET security clearance.
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